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ST BENEDICT CATHOLIC ACADEMY TRUST
Equality information and objectives

Our mission is inspired by our Patron St Benedict, to live, learn, pray and celebrate together. Our
community of Catholic schools are committed to ensuring that each child realises their God given
gifts. Our strong sense of community promotes Gospel values which inspire students to make a
positive contribution to society. We provide the best possible opportunities for every child's
education, with an overarching mission focused on delivering a strong Catholic education, firmly
rooted in the belief that Christ should be at the core of all our endeavours.
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1. Aims

St Benedict Catholic Academy Trust (“the Trust”) aims to meet its obligations under the public
sector equality duty by having due regard to the need to:

Eliminate discrimination and other conduct that is prohibited by the Equality Act

2010 (‘Equality Act’)

Advance equality of opportunity between people who share a protected characteristic
and people who do not share it

Foster good relations across all characteristics —between people who share a
protected characteristic and people who do not share it

2. Legislation and Guidance

This document meets the requirements under the following legislation:

The Equality Act 2010, which introduced the public sector equality duty and protects
people from discrimination

The Equality Act 2010 (Specific Duties) Regulations 2011, require schools to publish
information to demonstrate how they are complying with the public sector equality duty
and to publish equality objectives

This document is also based on the Department for Education (DfE) advice for schools on the
Equality Act, the technical guidance for schools from the Equality and Human Rights Commission

and guidance from the Government Equalities Office on meeting the specific duties that support

the public sector equality duty.

3. Roles and Responsibilities

The Trust Executive will:

Ensure that Trust-level equality information and Trust equality objectives as set out in
section 8 of this Policy and on the Trust, website are approved by the Trust Board of
Directors, published and communicated to every Principal, and that they are reviewed
and updated at least once every four years.

The Trust Board of Directors will:

Approve Trust-level equality information and Trust equality objectives

Monitor success in achieving the Trust equality objectives through the Audit and

Risk Committee on an annual basis.

Delegate responsibility for monitoring the achievement of the school-specific objectives
daily to the Principal and to the local governance committee of each school.

The Principal will:

Ensure that the equality information and the Trust equality objectives and school-
specific equality objectives as set out in this policy are approved, published and
communicated throughout the school, including to staff, governors, pupils and

parents.

Ensure that school-specific equality objectives are reviewed and updated at least once
every four years.

Promote knowledge and understanding of the equality objectives amongst staff and pupils
Monitor success in achieving the objectives and report back to the Local

Governance Committee on an annual basis.


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties

The Local Governing Board will:

e Monitor the delivery of the school-specific objectives via an annual update received from
the Principal.

o Review updated school-specific objectives at least once every four years and
make recommendations to the Principal.

All Trust staff are expected to have regard to this document and to work to achieve the objectives
as set outin section 8.

4. Eliminating Discrimination

The Trust is aware of its obligations under the Equality Act and complies with non-discrimination
provisions.

Where relevant, our Trust and school policies include reference to the importance of avoiding
discrimination and other prohibited conduct.

Staff, Trust Directors, and local governance committee members are regularly reminded of their
responsibilities under the Equality Act, for example during meetings. Where equality has been
discussed during a meeting, it is recorded in the meeting minutes.

New staff will receive online training on the Equality Act as part of their induction, with all staff
undertaking a refresher every three years.

5. Advancing Equality of Opportunity

As set out in the DfE guidance on the Equality Act, the Trust aims to advance equality of opportunity
by:
e Removing or minimising disadvantages suffered by people which are connected to a
particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are
being subjected to homophobic bullying)
e Taking steps to meet the particular needs of people who have a particular
characteristic (e.g. enabling Muslim pupils to pray at prescribed times)
e  Encouraging people who have a particular characteristic to participate fully in any
activities (e.g. encouraging all pupils to be involved in the full range of school activities)

5.1 Publishinginformation about pupils
In fulfilling this aspect of the duty the Trust will, for every school:
e Publish attainment data for each school each academic year showing how pupils
with different characteristics are performing
e Analyse the data referenced above to determine strengths and areas for
improvement, implement actions in response, and publish this information
e Make evidence available identifying improvements for specific groups (e.g. declines
in incidents of homophobic or transphobic bullying)
e Publish further data about any issues associated with protected characteristics,
identifying any issues that could affect our pupils

Relevantinformation about each schoolwill be published on their individual websites.

1.1 Publishing information about staff
In addition to the information about pupils, we will consider how our activities as an employer
affect staff with protected characteristics. As a Trust, we will publish information to show:

e The make-up of our workforce

e Gender pay-gap reporting and other pay equality issues

e Policies and programmes in place to address equality concerns from staff ¥ Information
from staff surveys



We will make sure that with any data we publish to show how we meet our equality duties,
individual staff or pupils will not be identifiable. This means we may suppress some data if it relates
to a very small number of staff or pupils to preserve their confidentiality.

6. Fostering Good Relations

The Trust aims to foster good relations between those who share a protected characteristic and
those who do not share it by:

e Promoting tolerance, friendship and understanding of a range of religions and cultures
through different aspects of the curriculum. For example, as part of teaching and learning
in English/reading, pupils will be introduced to literature from a range of cultures

e Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead
in such assemblies, and we will also invite external speakers to contribute

e Making sure schools work with their local community. This includes organising school
trips and activities based around the local community

e Encouraging and implementing initiatives to deal with tensions between different groups
of pupils within each school. For example, school councils have representatives from
different year groups and are formed of pupils from a range of backgrounds. All pupils are
encouraged to participate in their schools’ activities, such as sports clubs. Schools also
work with parents to promote knowledge and understanding of different cultures

e Developing links with people and groups who have specialist knowledge about
particular characteristics, which helps inform and develop how they implement their
approach.

7. Equality Considerations in Decision-making

The Trust ensures it has due regard to equality considerations whenever significant decisions are
made.

The Trust always considers the impact of significant decisions on particular groups. For example,
when a school trip or activity is being planned, the school considers whether the trip:

e Cutsacrossanyreligious holidays
e |saccessible to pupils with disabilities
e Hasequivalentfacilities for boys and girls

Each school will consider its equality duties as part of the risk assessment carried out when
planning school trips and activities. The risk assessment is completed by the member of staff
organising the activity and is stored electronically.

7.1 Equality Objectives

Trust Equality Objectives

While the Equality Act 2010 focuses on preventing discrimination and ensuring equal treatment; to
achieve this requires equitable treatment - recognising and valuing the unique needs,
backgrounds and circumstances of every individual. The Trust equality objectives, therefore, seek
to recognise and address the diverse needs and circumstances of each individual by providing an
environment where everyone has equal opportunity to reach their potential and fully experience a
rich, fulfilling, and happy school life. Our main aim, as set out in the Trust’s Strategic Plan for 2022-
2027, is that our Trust recognises diversity and enables equality of opportunity in all aspects of our
Trust.

This means that by the end of 2028:



e Forallthose in our Trust community, there will be a culture that enables anyone to be
confident to disclose harassment or bullying in the secure knowledge thatissues will
be addressed promptly and effectively

e Personal, Social and Emotional education across our schools will link together to enable
a holistic understanding for all, with clear links to PSHE, RE, RSE, safety and
development

e Research based strategies are adapted and embedded as appropriate, so all our pupils
are enabled to flourish academically, physically, and emotionally

e Ourschools will be recognised for their excellentinclusive practice for our children
and young people with Special Educational Needs and Disabilities (SEND)

e Strategies and plans always include recognition of those with additional needs

e Schools will work together as part of the partnership to offer mutual support, to act as
critical friends, to explore research-based evidence, and to develop excellent practice in
the provision for our pupils with SEND

e Strategic leadership across schools, groups of schools, and hubs will enable current
and aspiring leaders, from diverse backgrounds, to gain further professional
development and the ability to share their skills widely across the Trust

e Talent spotting of future leaders and development programmes will be in place,
accessed and evaluated for impact.

We also seek to address inequalities in the following key areas:

e To narrow the attainment gap between boys and girls in English, Mathematics and
Science at all key stages;

e Tonarrowthe gapin performance of all pupils with SEND;

e Tonarrowthe gapin performance between disadvantaged and non-disadvantaged groups;

e To promote cultural development and understanding through a rich range of
experiences both in and beyond the curriculum; and

e Topreventandrespondto all hate incidents and prejudice-based bullying

e Toincrease the representation of black, Asian and minority ethnic staff at all
levels, including in leadership and management and teaching roles.

o Worktowards improvingthe availability of Trust-wide staff equality data, including
improving staff disclosure rates across the relevant protected characteristics

For an update on progress against Trust objectives, please visit the Trust website: www.sbcat.co.uk

School Equality Objectives
Each schooldetermines and publishes its own local objectives including:

o Why it has chosen the objectives

e Howtheylinktotheir School Improvement Plan

o Whatit plansto do to achieve those objectives

e TheProgress itis making towards those objectives, updated annually.

8. Monitoring Arrangements

The Principal of each school will update and monitor the equality information published by the
School, described in sections 6 and 8 above, at least every year.

This published information will be reviewed by the Local Governance Committee of each school
annually.

The Trust Equality Objectives will be updated by the Trust Executive team and approved by the Trust
Board at least every 4 years. The Trust Board will review progress towards the overall objectives at
6


http://www.sbcat.co.uk/

least every year.

School Equality Objectives will be updated by the Principal every four years and approved by the
Local Governance Committee. Progress towards the objectives will be reviewed by the Local
Governance Committee at least every year.



